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Establishing Faith in Our Credo
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Cultural History
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Construction Period (1949—1982)
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Reform and Exploration Period (1982—2000)
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Reform Deepening Period(2000—2012)
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New Era (Since 2012)
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CSCEC Spirit Showing CSCEC Spirit
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Loyalty, Responsibility and Mission Guarantee
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Loyalty, Responsibility and Mission Guarantee
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Loyalty, Responsibility and Mission Guarantee
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Corporate Mission
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Satisfying Our Clients
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Helping Employees Achieve Success
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Return to Shareholders
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Corporate Vision
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To Become the Most Globally Competitive
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Investment and Construction Group
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Investment and Construction Group
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Core Values
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Quality Assurance
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Value Creation
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Culture of Integrity
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Having Faith in Our Commitments
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